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m Business Overview

= Mayfield Construg
m Founded in 19¢
m Regional SME
= NW Based

m Areas of Experti€c™=
. . . . 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008
m Civil Engineering
= Public Realm Works
m Concrete Industrial Flooring

m Design and Build
m Local employer

Annual Turnover



Business started with just 1 operative and 1
piece of plant

Through 44 years of trading we have evolved
Into to both a principle and specialist
contractor, turning over in excess of £20m

We now employ over 120 staff and trained
trades and operatives

Staff retention Is as important to us today as
it was 44 years ago

The original operative retired in 2008, after 43
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The success of any business is measured by
the ability to identify and instigate change

In order to meet the ambitions of our strategic
business objectives we needed a focused
approach to change

Simply informing clients about our abllities was
just not enough

This highlighted the need to be assessed by an
iIndependent third party

We felt that CCS was the appropriate
benchmarking tool
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m Considerate Constructors Schc

m Implemented to improve the image of nu
construction industry following the Lat #sygyct®

m CCS was first established in 1997

m It requires adherence to over 100 key requirements
for compliance

= Mayfield embraced the scheme in 26@’5

= First Bronze award achieved in 20Q3 QS e ‘;
= Continuous improvement from g, 7 <%

Bronze to Silver awards...

Considerate Constructors Scheme

Bronze Award Winner 2005
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m CCS Benefits to Mayfield & the

Community — Focal Poj . -
N IncreasecfJ tﬂe Yawareness Fc))r BBA provisions within

public realm

m Stakeholder group buy-in, i.e. Town Centre
Management, Shopmobility, Church Congregation,
Local Town Centre Businecsas

1456 .6

= Site Waste Management F *#]
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n Use Of Br‘ 0 ceramicsibricks T
B concrete 1000+ =@9zo.d
[l Electrical equipment T
|:| Furniture "-'E_JI o0+
E Inert 1
In=ulation

B mMetals 6007
[0 canteenfofficesfad-hoc T
B r.claging 400t
B Flasterfcement 1
E _T_: ;5;;5 z00t I 1341
B Liquids and Qils T i—l—— 1,3_9
B H:azardous 0 0 0 0 b L
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m Examples of Community Engagement

m Case Study — Focal Point St Helens

= Designing and evaluating rain water channels with
Shopmobility groups

m Designing street furniture to suit community needs
and functionabillity

= Designing Darrler |ayu13 during the WOI‘KS
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m Further Examples of Community

Engagement |
= Reusedover 2200m? of block paving

m Recycled 97% of all waste material

m CEW local supplier engaged to supply recycling
services

m EXxisting street benches re
restorative justice and reus
m This resulted in the prestig

Environmental Business
of the year award
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m How CCS Benefited Mayfield & the Wider

commupity, . . .
m Introduceop W(yrkmg practices to reduce noise

emission
m i.e. Implementing wet bench saws for cuttlng stone

» Using “lvor Good Sited
Primary Schools

Empowering local schools
through art competitions for site
use based on a theme ‘new
faces for new places’ which is
involving a borough wide
project undertaking the creation
of self portraits




Sustainability key to business success
Clear tangible objectives can be achieved
And finally

“Of vital importance to the multi- award winning up-
graded of St Helens town centre has been the
committed client-contractor partnership delivering
the project not just on time and on budget but
delivering sustainable value to the area”

(Andrew Wainwright, St Helens Council)






